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Paris, June 28, 2018 
 

INFORMATION ON AXA’S CHIEF EXECUTIVE OFFICER COMPENSATION 
-  

GRANT OF 2018 STOCK OPTIONS AND PERFORMANCE SHARES 
 
In accordance with the Afep-Medef Corporate Governance Code, AXA hereby discloses 
decisions taken by its Board of Directors on June 27, 2018 with respect to stock option and 
performance share grants to the Company’s Chief Executive Officer.  
 
AXA’s equity-based Compensation Policy 
 
Each year, AXA grants long term incentives (“LTI”) to many Group employees around the world 
as part of its executive compensation program and associating them with the Group's 
performance. These supplemental compensation mechanisms are critical components of the 
compensation package and are often used by international companies to attract and motivate the 
best talents in our business. 
 
As part of the LTI grant of June 27, 2018, the Board of Directors granted stock options and 
performance shares to the 117 main Group senior executives and performance shares to nearly 
7,500 Group employees in over 45 countries. 
 
These LTI grants depend on the achievement of pre-defined objective performance criteria to 
align the interests of the beneficiaries and those of AXA’s shareholders. The value of the 
beneficiaries’ LTI compensation is therefore at risk of being reduced or lost entirely if AXA fails to 
perform against these pre-defined benchmarks over the acquisition period. 
 
For the 2018 LTI grants, these performance criteria are as follows: 
   

- all stock options granted to the members of the Management Committee (including the 
Chief Executive Officer) are subject to the following performance condition: the options 
become exercisable only if the AXA share price performance is higher than the stock 
reference index of the insurance sector (SXIP1) over a period of at least three years (for 
grants to all other employees, the last third of the options granted are also subject to this 
same performance condition). An underperformance of the AXA share price does not 
allow the vesting of any stock options. Moreover, options will not be exercisable in the 
event that the Net Income of the Group is negative and for as long as it so remains. 
 

- the number of performance shares to be acquired may vary between 0% and 130% of the 
number initially granted, depending on the achievement of certain quantitative 
performance indicators measuring both the financial performance of the AXA Group for 
40% (on the basis of adjusted earnings per share) and the beneficiary’s entity/business 
unit performance for 50% (on the basis of underlying earnings and adjusted earnings). In 
addition two relative performance criteria are applied. The first criterion is linked to 
Corporate Social Responsibility – CSR (based on the Dow Jones Sustainability “DJSI” 
Index) which is weighted at 10% of the global performance rate. The second criterion is a 
comparison of the growth of the total return of the AXA share (Total Shareholder Return – 

                                                 
1 SXIP index (StoxxInsurance Index): a capitalization weighted index, which includes European companies that are involved in the insurance 
sector. On December 31, 2017, this index included 33 companies of the sector. 
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“TSR”) against the growth of the TSR of the stock reference index of the insurance sector 
(SXIP) in order to adjust the global performance rate upwards or downwards within the 
limit of 5 points. 
Finally, should no dividend be paid by the Company during any fiscal year of the 
acquisition period, the number of shares definitively granted would be automatically 
divided by two. 

 
2018 stock option grants 
 
The strike price for the 2018 stock options is equal to €21.60 per share (corresponding to the 
average closing price of the AXA share on Euronext Paris for the 20 trading days beginning on 
May 30, 2018 and ending on June 26, 2018). 
 
The chart below indicates the number of stock options granted to the Chief Executive Officer and 
their strike price: 
 

  
Number of stock 
options granted 

Strike 
price 
(in €) 

Thomas Buberl Chief Executive Officer 196,366 21.60 

 
All options granted to the Chief Executive Officer are subject to performance conditions as 
described above. If the performance conditions are not met, none of the options are exercisable. 
 
Provided that these performance conditions are met, the options become exercisable in thirds 
after respectively 3, 4 and 5 years. 
 
The conditions of the stock option grants are detailed on pages 115 and 116 of AXA’s Annual 
Report, filed with the Autorité des marchés financiers (AMF) on March 19, 2018. 
 
2018 performance share grants 
 
The chart below indicates the number of performance shares granted to the Chief Executive 
Officer: 
 

  Number of 
performance shares 

granted 

Thomas Buberl Chief Executive Officer 112,211 

 
All performance shares granted to the Chief Executive Officer are subject to performance 
conditions as described above, calculated over a 3-year period, i.e. from January 1, 2018 to 
December 31, 2020.  
 
The conditions of the performance share grants are detailed on pages 122 to 125 of AXA’s 
Annual Report, filed with the AMF on March 19, 2018. 
 
AXA’s 2017 Annual Report (Document de Référence) includes extensive information on 
executive compensation for the Group’s Executive Officers and other Management Committee 
members (see Part 3, Section 3.2 “Executive compensation and share ownership”). This 
document is available on the AXA Group website: www.axa.com 
 

*  *  * 
 

This disclosure is available on the AXA Group website: www.axa.com pursuant to the Afep-Medef 
Code. 

http://www.axa.com/
http://www.axa.com/

